RESOLUTION NO. R2014-001

A RESOLUTION of the City Council of the City of Tumwater,
Washington adopting a profit sharing retirement plan (401a) through
ICMA.

WHEREAS, the Employer has employees rendering valuable services; and

WHEREAS, the establishment of a profit-sharing retirement plan benefits
employees by providing funds for retirement and funds for their beneficiaries in
the event of death; and

WHEREAS, the Employer desires that its profit-sharing retirement plan
be administered by ICMA-RC and that the funds held in such plan be invested in
the VantageTrust, a trust established by public employers for the collective
investment of funds held under their retirement and deferred compensation plans;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF
THE CITY OF TUMWATER AS FOLLOWS:

Section 1. The Employer hereby establishes or has established a profit-
sharing retirement plan (the “Plan”) in the form of the ICMA Retirement
Corporation Governmental Profit-Sharing Plan & Trust, pursuant to the specific
provisions of the Adoption Agreement (executed copy attached hereto). The plan
shall be maintained for the exclusive benefit of eligible employees and their
beneficiaries; and

BE IT FURTHER RESOLVED that the Employer hereby executes the
Declaration of Trust of VantageTrust, intending this execution to be operative with
respect to any retirement or deferred compensation plan subsequently established
by the Employer, if the assets of the plan are to be invested in the VantageTrust;
and

BE IT FURTHER RESOLVED that the Employer hereby agrees to serve as
trustee under the Plan and to invest funds held under the Plan in the
VantageTrust; and

BE IT FURTHER RESOLVED that the Administrative Services Director
shall be the coordinator for the Plan; shall receive reports, notices, etc. from the
ICMA Retirement Corporation or the VantageTrust; shall cast, on behalf of the
Employer, any required votes under the VantageTrust; may delegate any
administrative duties relating to the Plan to appropriate departments; and
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BE IT FURTHER RESOLVED that the Employer hereby authorizes the
Administrative Services Director to execute all necessary agreements with the
ICMA Retirement Corporation incidental to the administration of the Plan.

Section 2. Ratification. Any act consistent with the authority and prior
to the effective date of this Resolution is hereby ratified and affirmed.

Section 3. Severability. The provisions of this Resolution are declared
separate and severable. The invalidity of any clause, sentence, paragraph,
subdivision, section, or portion of this Resolution or the invalidity of the
application thereof to any person or circumstance, shall not affect the validity of
the remainder of the Resolution, or the validity of its application to other persons
or circumstances.

Section 4. Effective Date. This Resolution shall become effective
immediately upon adoption and signature as provided by law.

RESOLVED this 7tk day of January, 2014.

CITY OF TUMWATER

Pete Kmet, Mayor

ATTEST:

Melody (Leffiant, City Clerk

APPROVED AS TO FORM:

7_\aren Kirkpatrick, City Attorney
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ADMINISTRATIVE SERVICES AGREEMENT

This Administrative Services Agreement (“Agreement”), made as of the 30th
day of December, 2013 (herein referred to as the “Inception Date™), between the
International City Management Association Retirement Corporation (“ICMA-RC”), a
nonprofit corporation organized and existing under the laws of the State of Delaware,
and the City of Tumwater (“Employer”), a City organized and existing under the laws
of the State of Washington with an office at 555 Israel Road SW, Tumwater,
Washington 98501,

RECITALS

Employer acts as public plan sponsor of a retirement plan (“Plan”), and in that
capacity, has responsibility to obtain administrative services and investment alternatives
for the Plan;

VantageTrust (the “Trust”) is a group trust established and maintained in
accordance with New Hampshire Revised Statutes Annotated section 391:1 and Internal
Revenue Service Revenue Ruling 81-100, 1981-1 C.B. 326, which provides for the
commingled investment of retirement funds held by various state and local governmental
units for their employees;

ICMA-RC acts as investment adviser to VantageTrust Company, the Trustee of
the Trust;

ICMA-RC has designed, and the Trust offers, a series of separate funds (the
“Funds”) for the investment of plan assets as referenced in the Trust’s principal
disclosure document, “Making Sound Investment Decisions: A Retirement Investment
Guide” and the accompanying VantageTrust Fund Fees and Expenses document
(“Retirement Investment Guide™).

The Funds are available only to public employers and only through the Trust and
ICMA-RC.

In addition to serving as investment adviser to the Trust, ICMA-RC provides a
range of services to public employers for the operation of employee retirement plans
including, but not limited to, communications concerning investment alternatives,
account maintenance, account recordkeeping, investment and tax reporting, transaction
processing, benefit disbursement, and asset management.
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AGREEMENTS

1. Appointment of ICMA-RC

Employer hereby appoints ICMA-RC as Administrator of the Plan to perform all
nondiscretionary functions necessary for the administration of the Plan. The functions to
be performed by ICMA-RC shall be those set forth in Exhibit A to this Agreement,

2. Adoption of Trust

Employer has adopted the Declaration of Trust of VantageTrust Company and agrees to
the commingled investment of assets of the Plan within the Trust. Employer agrees that
operation of the Plan and the investment, management, and distribution of amounts
deposited in the Trust shall be subject to the Declaration of Trust, as it may be amended
from time to time and shall also be subject to terms and conditions set forth in disclosure
documents (such as the Retirement Investment Guide or Employer Bulletins) as those
terms and conditions may be adjusted from time to time.

3. Employer Duty to Furnish Information

Employer agrees to furnish to ICMA-RC on a timely basis such information as is
necessary for ICMA-RC to carry out its responsibilities as Administrator of the Plan,
including information needed to allocate individual participant accounts to Funds in the
Trust, and information as to the employment status of participants, and participant ages,
addresses, and other identifying information (including tax identification numbers).
Employer also agrees that it will notify ICMA-RC in a timely manner regarding changes
in staff as it relates to various roles. This is to be completed through the online EZLink
employer contact options. ICMA-RC shall be entitled to rely upon the accuracy of any
information that is furnished to it by a responsible official of the Employer or any
information relating to an individual participant or beneficiary that is furnished by such
participant or beneficiary, and ICMA-RC shall not be responsible for any error arising
from its reliance on such information. ICMA-RC will provide reports, statements and
account information to the Employer through EZLink, the online plan administrative tool.

Employer is required to send in contributions through EZLink, the online plan
administration tool provided by ICMA-RC. Alternative electronic methods may be
allowed, but must be approved by ICMA-RC for use. Contributions may not be sent
through paper submittal documents.

To the extent Employer selects third-party funds that do not have fund profile
information provided to ICMA-RC through our electronic data feeds from external
sources (such as Morningstar) or third party fund providers, the Employer is responsible
for providing to ICMA-RC timely fund investment updates for disclosure to Plan
participants. Such updates may be provided to ICMA-RC through the Employer’s
investment consultant or other designated representative.
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Failure to provide timely fund profile update information, including the source of the
information, may result in a lack of fund information for participants, as ICMA-RC will
remove outdated fund profile information from the systems that provide fund information
to Plan participants.

4, Certain Representations and Warranties
ICMA-RC represents and warrants to Employer that:

(@

(®)

©

ICMA-RC is a non-profit corporation with full power and authority to
enter into this Agreement and to perform its obligations under this
Agreement. The ability of ICMA-RC to serve as investment adviser to the
Trust is dependent upon the continued willingness of the Trust for ICMA-
RC to serve in that capacity.

ICMA-RC is an investment adviser registered as such with the U.S.
Securities and Exchange Commission under the Investment Advisers Act
of 1940, as amended. ICMA-RC Services, LLC (a wholly owned
subsidiary of ICMA-RC) is registered as a broker-dealer with the U.S,
Securities and Exchange Commission (“SEC”) and is a member in good
standing with Financial Industry Regulatory Authority (“FINRA”) and the
Securities Investor Protection Corporation (“SIPC”).

ICMA-RC shall maintain and administer the Plan in compliance with the
requirements for plans which satisfy the qualification requirements of
Section 401 of the Internal Revenue Code and other applicable federal
law; provided, however, ICMA-RC shall not be responsible for the
qualified status of the Plan in the event that the Employer directs ICMA-
RC to administer the Plan or disburse assets in a manner inconsistent with
the requirements of Section 401 or otherwise causes the Plan not to be
carried out in accordance with its terms; provided, further, that if the plan
document used by the Employer contains terms that differ from the terms
of ICMA-RC's standardized plan document, ICMA-RC shall not be
responsible for the qualified status of the Plan to the extent affected by the
differing terms in the Employer's plan document. ICMA-RC shall not be
responsible for monitoring state or local law or for administering the Plan
in compliance with local or state requirements unless Employer notifies
ICMA-RC of any such local or state requirements.

Employer represents and warrants to ICMA-RC that:

@

Employer is organized in the form and manner recited in the opening
paragraph of this Agreement with full power and authority to enter into
and perform its obligations under this Agreement and to act for the Plan
and participants in the manner contemplated in this Agreement. Execution,
delivery, and performance of this Agreement will not conflict with any



)

®
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law, rule, regulation or contract by which the Employer is bound or to
which it is a party.

Employer understands and agrees that ICMA-RC’s sole function under
this Agreement is to act as recordkeeper and to provide administrative,
investment or other services at the direction of Plan participants, the
Employer, its agents or designees in accordance with the terms of this
Agreement, Under the terms of this Agreement, ICMA-RC does not
render investment advice, is not the Plan Administrator or Plan Sponsor as
those terms are defined under applicable federal, state, or local law, and
does not provide legal, tax or accounting advice with respect to the
creation, adoption or operation of the Plan and the Trust. ICMA-RC does
not perform any service under this Agreement that might cause ICMA-RC
to be treated as a “fiduciary” of the Plan under applicable law.

Employer acknowledges and agrees that ICMA-RC does not assume any
responsibility with respect to the selection or retention of the Plan’s
investment options. Employer shall have exclusive responsibility for the
Plan’s investment options, including the selection of the applicable mutual
fund share class. Where applicable, Employer understands that the VT
Retirement Income Advantage Fund is an investment option for the Plan
and that the fund invests in a separate account available through a group
variable annuity contract. By entering into this Agreement, Employer
acknowledges that it has received the Important Considerations document
and the Retirement Investment Guide and that it has read the information
therein concerning the VT Retirement Income Advantage Fund.

Employer acknowledges that certain such services to be performed by
ICMA-RC under this Agreement may be performed by an affiliate or
agent of ICMA-RC pursuant to one or more other contractual
arrangements or relationships, and that ICMA-RC reserves the right to
change vendors with which it has contracted to provide services in
connection with this Agreement without prior notice to Employer.

Employer acknowledges that it has received ICMA-RC’s Fee Disclosure
Statement, prepared in substantial conformance with ERISA regulations
regarding the disclosure of fees to plan sponsors.

Employer approves the use of its Plan in ICMA-RC external media,
publications and materials. Examples include press releases
announcements and inclusion of the general plan information in request

for proposal responses.
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The Employer hereby authorizes ICMA-RC to act as agent, to appear on its behalf, and to
join the Employer as a necessary party in all legal proceedings involving the garnishment
of benefits or the transfer of benefits pursuant to the divorce or separation of participants
in the Plan. Unless Employer notifies ICMA-RC otherwise, Employer consents to the
disbursement by ICMA-RC of benefits that have been garnished or transferred to a
former spouse, current spouse, or child pursuant to a domestic relations order or child

support order.

6. Compensation and Payment

(@

(®)

©

(d)

Plan Administration Fee, The amount to be paid for plan administration
services under this Agreement shall be 0.29% per annum of the amount of
Plan assets invested in the Trust. Such fee shall be computed based on
average daily net Plan assets in the Trust.

Mutual Fund Services Fee. There is an annual charge of 0.00% assessed
against average daily net Plan assets invested in the Trust’s non-
proprietary Trust Series funds.

Compensation for Management Services to the Trust, Compensation
for Advisory and other Services to The Vantagepoint Funds and
Payments from Third-Party Mutual Funds. Employer acknowledges
that in addition to amounts payable under this Agreement, ICMA-RC
receives fees from the Trust for investment advisory services and plan and
participant services furnished to the Trust. Employer further acknowledges
that certain wholly owned subsidiaries of ICMA-RC receive compensation
for advisory and other services furnished to The Vantagepoint Funds,
which serve as the underlying portfolios of a number of Funds offered
through the Trust. For a Trust fund that invests substantially all of its
assets in a third-party mutual fund not affiliated with ICMA-RC, ICMA-
RC or its wholly owned subsidiary receives payments from the third-party
mutual fund families or their service providers in the form of 12b-1 fees,
service fees, compensation for sub-accounting and other services provided
based on assets in the underlying third-party mutual fund. These fees are
described in the Retirement Investment Guide and ICMA-RC’s Fee
Disclosure Statement. In addition, to the extent that third party mutual
funds are included in the investment line-up for the Plan, ICMA-RC
receives administrative fees from its third party mutual fund settlement
and clearing agent for providing administrative and other services based
on assets invested in third party mutual funds; such administrative fees
come from payments made by third party mutual funds to the settlement
and clearing agent.

Redemption Fees. Redemption fees imposed by outside mutual funds in
which Plan assets are invested are collected and paid to the mutual fund by
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ICMA-RC. ICMA-RC remits 100% of redemption fees back to the
specific mutual fund to which redemption fees apply. These redemption
fees and the individual mutual fund’s policy with respect to redemption
fees are specified in the prospectus for the individual mutual fund and
referenced in the Retirement Investment Guide.

(¢)  Payment Procedures. All payments to ICMA-RC pursuant to this
Section 6 shall be made from Plan assets held by the Trust or received
from third party mutual funds or their service providers in connection with
Plan assets invested in such third party mutual funds, to the extent not paid
by the Employer. The amount of Plan assets held through the Trust shall
be adjusted by the Trust as required to reflect any such payments as are
made from Plan assets invested in the Trust. In the event that the
Employer agrees to pay amounts owed pursuant to this section 6 directly,
any amounts unpaid and outstanding after 30 days of invoice to the
Employer shall be withdrawn from Plan assets held by the Trust.

The compensation and payment set forth in this section 6 is contingent upon the
Employer’s use of ICMA-RC’s EZLink system for contribution processing and
submitting contribution funds by ACH or wire transfer on a consistent basis over the
term of this Agreement.

7. Contribution Remittance

Employer understands that amounts invested through the Trust are to be remitted directly
to the Trust in accordance with instructions provided to Employer by ICMA-RC and are
not to be remitted to ICMA-RC. In the event that any check or wire transfer is incorrectly
labeled or transferred to ICMA-RC, ICMA-RC may return it to Employer with proper
instructions.,

8. Indemnification

ICMA-RC shall not be responsible for any acts or omissions of any person with respect
to the Plan or related Trust, other than ICMA-RC in connection with the administration
or operation of the Plan. Employer shall indemnify ICMA-RC against, and hold ICMA-
RC harmless from, any and all loss, damage, penalty, liability, cost, and expense,
including without limitation, reasonable attorney’s fees, that may be incurred by, imposed
upon, or asserted against ICMA-RC by reason of any claim, regulatory proceeding, or
litigation arising from any act done or omitted to be done by any individual or person
with respect to the Plan or related Trust, excepting only any and all loss, damage, penalty,
liability, cost or expense resulting from ICMA-RC’s negligence, bad faith, or willful
misconduct.

9. Tem

This Agreement shall be in effect and commence on the date all parties have signed and
executed this Agreement (“Inception Date”). This Agreement will be renewed

7
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automatically for each succeeding year unless written notice of termination is provided
by either party to the other no less than 60 days before the end of such Agreement year.
The Employer understands and agrees that, in the event the Employer terminates this
Agreement (or replaces the VT PLUS Fund as an investment option in its investment
line-up), ICMA-RC retains full discretion to release Plan assets invested in the VT PLUS
Fund in an orderly manner over a period of up to 12 months from the date ICMA-RC
receives written notification from the Employer that it has made a final and binding
selection of a replacement for ICMA-RC as administrator of the Plan (or a replacement
investment option for the VT PLUS Fund).

10.  Amendments and Adjustments
(a) This Agreement may be amended by written instrument signed by the parties.

(b) ICMA-RC may amend this agreement by providing 60 days’ advance written
notice to the Employer prior to the effective date of such proposed amendment.
Such amendment shall become effective unless, within the 60-day notice period,
the Employer notifies ICMA-RC in writing that it objects to such amendment.

(c) The parties agree that enhancements may be made to administrative and
operations services under this Agreement. The Employer will be notified of
enhancements through the Employer Bulletin, quarterly statements, electronic
messages or special mailings. Likewise, if there are any reductions in fees, these
will be announced through the Employer Bulletin, quarterly statement, electronic
or special mailing,

11.  Notices

All notices required to be delivered under this Agreement shall be in writing and shall be
delivered, mailed, e-mailed or faxed to the location of the relevant party set forth below
or to such other address or to the attention of such other persons as such party may
hereafter specify by notice to the other party.

ICMA-RC: Legal Department, ICMA Retirement Corporation, 777
North Capitol Street, N.E., Suite 600, Washington, D.C., 20002-4240
Facsimile; (202) 962-4601

Employer: City of Tumwater, Administrative Services Department, 555
Israel Road S.W., Tumwater, WA 98501
Facsimile; (360)754-4126

Each such notice, request or other communication shall be effective: (i) if given by
facsimile, when transmitted to the applicable facsimile number and there is appropriate
confirmation of receipt; (ii) if given by mail or e-mail, upon transmission to the
designated address with no indication that such address is invalid or incorrect; or (iif) if
given by any other means, when actually delivered at the aforesaid address.
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12. Complete Agreement

This Agreement shall constitute the complete and full understanding and sole agreement
between ICMA-RC and Employer relating to the object of this Agreement and correctly
sets forth the complete rights, duties and obligations of each party to the other as of its
date. This Agreement supersedes all written and oral agreements, communications or
negotiations among the parties. Any prior agreements, promises, negotiations or
representations, verbal or otherwise, not expressly set forth in this Agreement are of no
force and effect.

13.  Titles

The headings of Sections of this Agreement and the headings for each of the attached
schedules are for convenience only and do not define or limit the contents thereof.

14.  Incorporation of Schedules

All Schedules (and any subsequent amendments thereto), attached hereto, and referenced
herein, are hereby incorporated within this Agreement as if set forth fully herein.

15, Governing Law

This Agreement shall be governed by and construed in accordance with the laws of the
State of Washington, applicable to contracts made in that jurisdiction without reference to
its conflicts of laws provisions.
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In Witness Whereof, the parties hereto certify that they have read and understand this
Agreement and all Schedules attached hereto and have caused this Agreement to be
executed by their duly authorized officers as of the Inception Date first above written.

CITY OF TUMWATER
By 5"/ M Date 4 / 7[ 2’[6[
Signature

Eric Trimble, Administrative Services Director
Name and Title (Please Print)

INTERNATIONAL CITY MANAGEMENT ASSOCIATION
RETIREMENT CORPORATION

By (;W O 5}} [ vt

Angela C. Montez 7
Assistant Corporate Secretary

Please return fully executed contract to: New Business Unit
ICMA-RC

777 North Capitol Street NE
Suite 600

Washington DC 20002-4240

10
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Exhibit A

Administrative Services

The administrative services to be performed by ICMA-RC under this Agreement shall be

as follows:

®

®)

©

d

©

®

@
()

Participant enrollment services, including providing a welcome package and
enrollment kit containing instructions and notices necessary to implement
the Plan’s administration. Employees will enroll online or through form.
ICMA-RC will provide an enrollment link through the general ICMA-RC
web site. Plan sponsor will also make available the online enroliment link in
their Intranet site or via email to new employees. Employer can also enroll
employees through EZLink,

Establishment of participant accounts for each employee participating in the
Plan for whom ICMA-RC receives appropriate enrollment instructions.
ICMA-RC is not responsible for determining if such Plan participants are
eligible under the terms of the Plan.

Allocation in accordance with participant directions received in good
order of individual participant accounts to investment funds offered under
the Plan, Participants can complete allocations through Investor Services,
Voice Response System or through Account Access, the secure participant
online system provided by ICMA-RC.

Maintenance of individual accounts for participants reflecting amounts
deferred, income, gain or loss credited, and amounts distributed as
benefits.

Maintenance of records for all participants for whom participant accounts
have been established. These files shall include enrollment instructions
(provided to ICMA-RC through Account Access, EZLink or form),
beneficiary designation instructions and all other documents concerning each
participant’s account, and if applicable, records of any transaction conducted
through the Voice Response Unit (“VRU”), Account Access or other
electronic means.

Provision of periodic reports to the Employer through EZLink.,
Participants will have access to account information through Investor
Services, Voice Response System, Account Access and through quarterly
statements that can be delivered electronically through Account Access or

by postal service.

Communication to participants of information regarding their rights and
elections under the Plan.,

Making available Investor Services Representatives through a toll-free
telephone number from 8:30 a.m. to 9:00 p.m. Eastern Time, Monday
through Friday (excluding holidays and days on which the securities

11
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markets or ICMA-RC are closed for business (including emergency
closings), to assist participants,

Making available a toll-free number and access to VantageLine, ICMA-
RC’s interactive VRU, and ICMA-RC’s web site, to allow participants to
access certain account information and initiate plan transactions at any
time. Account access and VantageLine are normally available 24 hours a
day, seven days a week except during scheduled maintenance

periods designed to ensure high-quality performance. The scheduled

maintenance window is outlined at https:/harper].icmarc.org/login.jsp
Distribution of benefits as agent for the Employer in accordance with

terms of the Plan. Participants who have separated from service can
request distributions through Account Access or via form.

Upon approval by the Employer that a domestic relations order is an

acceptable qualified domestic relations order under the terms of the Plan,
ICMA-RC will establish a separate account record for the alternate payee
and provide for the investment and distribution of assets held thereunder.

Loans may be made available on the terms specified in the Loan Guidelines,
if loans are adopted by the Employer, Participants can request loans through
Investor Services or Account Access.

Guided Pathways — Participant Advice and Guidance may be made
available through a third party vendor on the terms specified on ICMA-
RC’s website.

ICMA-RC will determine appropriate delivery method (electronic and/or
print) for plan sponsor/participant communications and education based on
a number of factors (audience, effectiveness, etc.)

12
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL PROFIT-SHARING PLAN & TRUST

ADOPTION AGREEMENT
PLAN NUMBER 10

'Il\éB_ hereby estabjishes a Profiv Sharing Plan and Trust to be known as
4 . fO/A7) (the °Plan”) in the form of the ICMA Retirement
Corporalion Governmenta] Profit Sharing Plan and Trusc (PSP 01/01/063.
This Plan is 2n amendment and restatement of an existing defined contribution profc sharing plan.
O ve Mo

IFyes, please specify the name of the defined contribution profi: sharing plan which chis Plan hereby amends and
restares:

L Employer: !Z;Z% 0‘4' Zamglﬂlg(!. [302)

I The Efective Date of the Plan shall be the rst day of the Plan :[f}rzélig uﬂ.dx the Employer adopts the
Plan, unless an alternate Effective Date Is herehy specified: __/ Vi {e.g Jannary 1, 2006
for the PSP 01/01/06 Plan} . o

[308]

III. - Plan Yearwill mean:

b T The ewelve (12) consecurive month period which caineides with the timitacion year., (Ses Section 5.05(h)
ofche Plan)

a/"mc twelve (12) conseeutive month period commencing on Hii_ and each annlversary thereof

~

v, Normal Retirement Age shall be age 5{ {not to exceed age 65). [288]
V. ELIGIBILITY REQUIREMENTS:

1. The following group oz groups of Employees are eligible to sarticipare in the Plan:

All Employees

All Pull Time Employees

Salaricd Employess

Non union Employees

Management Smrloyees

Public Safery Employces

General Employees

Other Employees ispecify describe the group(s) of eligible employees below)

[H M

The group specified must correspond to a group of the same designation that is defined In. the statutes,
ordinances, rules, regulatians, personnel manuals or ocher material tn effect in the svaxe or locality of the
Employer. Also, the eligibility requiremenr for participarion in the Plan cannor be such that Employees
become Parddipants only in the Plan Year in which the Employees terminate employment (e, stand-alone
final pay plans),

2. The Employer hereby waives or reduces the requirement of a twelve (12) month Period of Service for
participadon, The required Perlod of Service shall bs (wrire N/A Emploype js cligible ro participac
upon employment) Ry ﬁw -¢.—sv.?1} . S I?w gf."fh‘ cere By fﬁ

e ) & :

X

IF this waive or reduction s elected, it shall apply o all Employees within the Covered Employment

Chsiﬁaﬂomd@ﬂﬁ eﬂf' @é/ﬁé{gg‘s JRE @% ()‘4*5‘7(@4{
.‘ Mz.@‘/-’; ¢ ; g (; izj-f;"’"{‘:‘-{'{k ‘-{”J ProSt Sharing Plan Adoption Agrecment
Foe Pewd © cica Lgand 1717
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“

3. A minimum age requirement is hereby specified for eligibility wo pardicipate. The minimum age requirement is
‘.'t};f.’&.(nouo exceed age 21, Wricc N/A if no minimum age is declared.) .

YL CONTIRIBUTION PROVISIONS
1. The Employer shall contribure as follows (choose all shatapply):

m Fixed Employer Conrributions With or Without Mandatary Perticipant Contibutions. (I section B or
{ C is chosen, please complete section D. .

A. Fixed Employer Contributions. The Esuployer shall coarribice an behalf of each Participant

% of Earningsor §____ for the Plan Year (subject to the limitations of Aricle V of the
Plan),

Mandatory Participant Conwibutions
A are required O are not required

to be eligible for this Empioyer Contribusion, C——y

B. Mandartory Participant Contributions for Plan Participation. A Participant s required to contribute
{subject to the limitations of Arsicle V of the Plan)

i 8 or
Q1) 2 whale percentage of Eamings between the range of finsert ramge of
pereentages betureen 0% and 20% (e.g, 3%, 6%, or 26%; 5% to 794)), as designared by che
Employee in accordance with guidelines and procedures estzblished by the Emplayer

for the Plan Year as a condition of perticipztion in the Plan. A Participant shall not have the right w
discontinue or vary the rate of such contributlons after becoming a Plan Pardcipant. .

The Employer hereby elecrs o "pick up® the Mandarory Participant Contriburions.!
3 Y ‘g Ne | 211

C. Mandatory Participant Contributions for this Porsion of the Plan. Each Employee eligible
10 participate in the Plan shall be given the opportunicy 1 irrevocably clect to paricipate
in the Mandarory Participant Contriburion portion of the Plan by electing to coneribute
2 & 7 (insers range of pereentages between 0% and 20% (g, 3%, 6%,
or.20%6; 5% to 795)) of the Employee’s Ezrnings 10 the Plan for each Plan Year (subject to the
limitasions of Articfe V of the Plan),

A Participanc shall zot have the right to discontinne or vary the race of such contdbucions afoer
. becoming a Participant in this pordon of the Plan,

“The Employer hereby elects to “pick up” the Mandatory Participanr Contributions.?

O Yes ?{ No ﬁﬂl

! Neisber an IRS advisory lerver rior & deterinination leseer isused 1o an adopring Esmplayer is a rating by the Internal Revenus Service vhus
Participant comributions hat ars pithed up by the Emplayer ave not indudable in the Parsicipans'’s gros tacome for federal incoras wre pusposes.
Pick-up contribusions are ner mandated so receive private levter rulings, however, if sn adepring exmaploper wisbes o receve a ruling on pich-up
consriburions vigy may requess one in accordance with Revenws Prozedae 20074 {or subseguens gutdance). )

2 See fovenate I above.

Prafx Sharing Plun Adepdan Agreement 2
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D. Election Window, Newly eligible Employees shall be provided an election window of .3@.&@5
(10 tmare than 60 cdlendar day) From the date of inicial elighiliry during which they may make the
election w participate in the Mandatory Participans Coner:bution portion of the Plan. Partcipesion in
the Mandatory Parricipant Contribution portion of the Flan shall begin the first of the month Sollowing
the end of the election window.

An Employee’s election is irrevocable and shall remain in %rce unril the Employee tearinates
employment or ceases to be eligible to participare in the Plzn. In the evear of re-employment toan
clgtble pasition, the Employee's otiginal dection will resuae. In o event does the Employes have the
optian of recetving the pick-up concribution amouns direetly.

F{ Discretionary Employer Contributions

The Employer will determine che amoust of Employer contributions t be made to the Plan for each
Plan Year. The amount of Bmployzr contributions to be allocated 1o the Account of each Participant
will be based on the ratio for the Plan Year that such Pasticipant’s Earnings bears ro the Earnings of all
Participants eligible for suck contributions.

ﬁ Fixed Employer Match of Voluntasy Pardcipant Contributions.

The Empioyer shall contribute on behalf of cach Particigant ,@é_% of Earnings for the Plac. Year {subject
™ ﬂzlimlmlons of Article V oF the Plan) for each Plan Yeer that such Participant has conteibuted
/ﬁﬁ% ﬂ“ﬂ__% of Barnings or$.___________. Under this option, these is 2 single, fixed rate of Employer
daofd “FD comributions, birt a Perticipant may decline to make the required Participant contributions in any Plan
Year, in which case no Employer contriburian will be made an the Particlpand’s bebalf in thax Plen Year.

{3 Variable Employer Match of Voluntacy Participant Contributions.

The Employer shall contribure on behalf of each Particlpant an amount detesmined as follows (subject e
the limétarions of Asdcle V of the Flan):

% of the Yoluntary Participant Contributions made by the Participant for the Plan Year (not
including Participant contribucions exceeding % of Earndogsor$ %

PLUS _____% of the congsibutions made by the Participant for the Plan Year in excess of those included
in che above paragraph (but not including Vo'untary Paricipant Coneributions exceeding in the
aggregare ____% of Earaings oz $ ).

Employer Marching Consributions on behalf of a Participars far a Plan Year shall nos exceed §______
or % of Barnings, whicheveris____morzor___ less.

2. Each Parmicipan: may make 2 voluntary (unmatched), afcer rex contribution, subject to the limitations of
Section 4.06 and Arucle V of the Plan.

ﬁm ﬁm

3, Employer contsibutions for a Plan Year shall be contributed w the Truscin accordance with dic following
payment schedule (ao laser than the 15¢a day of tke renth caleadar moneh following the cnd of she calendar

year or fiscal year (as appliceble depending on the basis on whick: the Employer keeps its books) with or
within which the pardicular Limlration year ends, of in accordance with applicable law): PP, .zmm/%fa

3 Profis Shating Plan Adopdon Agresment
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4. Particlpant contributfons fora Plan Year shall be contribured to the Trust in accordance with the following
payment schedule (no later than the 15th day of the renth caleadar month following the end of the calendar vear
or fiscal year (as applicsble depending on the basis on which the Employer keeps is bools) with or within which
the pardcular Limiration year ends, or in accordance with applicable law}:

VI.  CASH OR DEFERRED ARRANGEMENT UNDER SECTION 401K and 0' Af ’

“Coem orter

1. 'This Plan will bea cash or deferred arrangement under section 401(k) of the Code?
O Yes J N

Each Participant.may elect o make Blective Deferrals, not to exxeed ___ % of Earnlngs for the Plan Year, subject
o the limicarions 3f Article V of the Plax. '

The provisions ofthe&.aah ot Deferred Atrangement (CODA) may be made effective as of the ficst day of the
Plan Year in which the CODA isadopted. However, under no circumsrances may a salary reduction agreement
oroﬂlerdefuulmecbammbeadoptedmmﬁvely ,
Ve

2 'ﬂermployuwillm:chH:c{weDeﬁmls. A
v Owe . '
The Employer will contsibuse as follaws (chouse one, i applicable)
) wqupmmofﬁgﬂwmm.

The Employer shall conmbmcoabehalfcf:ach Participars an amounx determined s follows (subject 1o the
limications of Aricle V of the Plan): "‘\
% of the Elective Deferrals made on be! ; the Parcictyant for the Plan Year (nor including Elestive
Deferrals excesding % of Earningsor S___:}i

PLUS ____ % of the Elective Deferrals made on behalfoftﬁg?arﬂdyam for the Plan Year In excess of

those included in the above paragraph (bn.tnot mdudmg.BImDefermla exceeding in the aggregate
Yo of Eamningsorg ).

Employer Conributions on behalfofa Parlcipanr forz Plan Yeushali"notmed $

Earnings, whicheverts ___moreor ___ less. ™~

— Y of

or

kY

™1 Employer Dallar Mazch of Elective Deferrls. » .
The Employer shall conxsibure on behalfofench?artldpamuamoumdet:rminedzs follows {subject to the
limitations of Ardcle V' of the Plan):
$ foreach % of Earnings or thes che Employer contributes on behalf of the
Participant as Elective Deferrals for the Plan Year (not incleding Elective Deferrals exceeding ____ 95 of
Earningsor$_______ )
PLUS & foreach % of Eamningsor $ thas the Employer contributes onn behalf of the

Participant as Elective Deferrals for the Plan Year in excess of those Included in the above paragraph (bur nor
including Elective Deferrals exceeding in the aggregate % of Earningsor$_____ ).

Employer Contributions on behalf of a Parﬂuxmfnra?lanhrshallno:meds
Earninggs, whicheverls___ morzor,__ less.

3 Under current lasw, the cash ov deferred arrangesent (CODA) option wder section 4010%) of the Code ds not available w an esuploper that ks a
Stae or locad governmens or polftical subdivision therenf, or any agency or instrumensality thereof, wnless that ensployer establihzd 8 CODA an or
before May 6, 15986.

or_.__ 9%aof
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3. The Employer will permic Elective Deferrals axd Catch-up Contributions elections to be made during the annual

election window of days (ar least 30 calendar days). The election window will run-from _o~____
w0 (insert annual tme ‘rame for the election window or mulsiple tire periods) and will nor apply
retroacdvely. :

EARNINGS
Earningg, a5 defined under Section 2.10 of the Plan, sha!l inclode:

( Overtime

'ﬂ‘{s 0 ne
{b) Bonuses

3 ves ﬁ No

(@ Orher Pay (specifically describe any other types o pay to be included below)

‘The Employer will permit rollaver cont=iburions in accordance wich Section 4,11 of the Plas,
A Yes 3 No
LIMITATION ON ALLOCATIONS

If the Emplayer malatains or cver mainraired another qualified plan In which any Participare in chis Plan Is (or was) a
participant or could possibly become a participant, the Employer hereby agrees 1o limic coptributions to all such plans
as proviced hereln, Jf necessary In order to avoid excess contributions {as described in Section 5.04 of the Plan}.

1. Ifche Parricipant Is covered under another qualified defined conrribution plen mainsained by die Employer, the
provisions of Section 5.04{a) throngh (f) of the Plan will apply, unless another method has been indicared below.

(? Other Method. (Provide the mechod under which the plaas will Emir rotal Ananal Additions 1o the
Maximum Permissible Amount, and will propedy reduce any excess amouns, in 2 manner thar prechndes
Employer discrerion,)

2. The limiratjon )

NS e o eint

year is che following 12 conseurtive month perfod:
AT —‘ = -/\.i/\ﬂ - .”\;?I{-‘ ot ':"'e" l‘-—'
7

.
w0

Profit Sharing Plan Adoprior. Agreement
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Xl VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subjsct to (1) the minimum vesting requiremenrs end (2)
the concurrence of the Plan Administrator, (For the blanks below, enser the applicable percent — from 0 ro 100 (with vo
entry after the year in which Y0G% & entered), in ascending erder.)

Period of " <.
Complered, .X::;‘ /.7495 o
= RN A,
Lind if;’i W;Z e 1)1/14
Four i % /g &

Five %

Six %

Seven %

Eight %

Nine %

Ten %

XII. WITHDRAWALSAND LOANS

L. (401(k) Plans only} Hardship withdrawals ave permited unde: the Plan as provided in Section 9.07, from the
following accounts only {choose as agplicable):

a.  Employer Contribution Account (Nonforfeluable Interess)
O Yes B/NO .

b. Participant Elective Deferral Account (noc induding earniags thereon accrued after December 31, 1988}
7 Yoo Fi '
2. (401(k) plans only) Qualified reservist distributiors ave avallable under the plan.

I3 Yes Q/ﬁo

3. In-scrvice disuibutions ece permitted wnder the Plen, as provided in Szction 9.08, after 2 participent attains age

{elece one of the below options):
[646:8]
Oso%
O 7%
m;): pcﬁnﬁ acany age
4. Taxfree distsibutions of up to $3,000 for the paymeant of qualifrlng insurance premiums for eligible retired sublic
safery officers are available under che Pian.
[646:31
O Yes E’ No
5. [In-service disuibudans of the Rollever Account ate permirted under the Plan as provided in Section 9.09. 64671

Yes 1 No

Profic Sharing Plar Adoprion Agremen 6
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6. Laans are permitted urder the Plan, as provided in Ardddle XU of the Plan:
O ves 2’ No i731]
SPOUSAL PROTECTION

The Plan will provide the following leve) of spousa! protection {sclect one):

a7 Participant Directed Election, The normal form of payment of benefits underthe Plan is a lurp sum. The
Panticipant can name any person(s) as the Beneficlary cf the Plan, with no spouszl consent required. [645:8]

5. O Beneficiary Spousal Consent Election (Aricle XII). The normal form of payment of benefits undes the Plan
Isalump sum. Upon death, the survivirg spouse is the Baneficlary, unless he or she consents to the

Pardcipant's namirig another 3eneficlary. (lhis is che defau’c provision under the Plan if ro selection ks [64b:8]
made)

C. ﬁ QJSA Elecsion {Arricle XVII). The normal form of payment of benefits under the Plan s 2 50% qualifed [6428)
joint and survivor annuicy with the spouse (or life annulry, if single). In the event of the Participant’s death
prior to commencing payments, the spouse will receive az annulty for his or her Jiferime. - [646:5]

FINAL PAY CONTRIBUTIONS
The Plan will provide for Final Pay Conuiburions If either 1 or 2 below Is selected.
Final Pay shall be defined as (select one)s

A T Accrued unpaid vacation
B. [ Accrued unpaid sick leave
c O Accrued unpaid vacation and sick leave
D. [ Other (tnsers defintsion of finabpay:

that would atherwise be payable to the Employes In cash upon termination.

0. Employer Final Pay Contribution, The Employer shall contribute on behalf of each Parricipan:
% of Final Pay to the Plan (subject to the limitations of Arvicle V of the Plan),

(3 2. Employee Designated Final Pay Contribution. Each Employes cliglble to pasticipaze In the Plan shall be
given the opportunity at enrollment to imrevocably ciecr to cantribuee ____% {(insert fixed percencage of fival pay
t0 be coneributed) orup w % {insert maximum percentage of final pay to be contributed} of Final Pay 10
the Plan (subject to the limitations of Article V of the Plan).

Once elecred, an Employee’s election shall remazn in force and may not be rovised or revolsed, 1 the cmployer
elects to “pick up” chese amounts, in no event does the Bmployes have the option of recsiving the pickup
contribution amount direcdy.

‘The Employer heredy elects to “pick up” the Employee Designated Final Pay Contribution thereby weating such
concributions s Employer-made contribucions for federal income tax purposes.

O Yes O N (4]

Prefiv Sharing Plan Ad»pi'!on Agreement
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XV. ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued anpald leave cortribufons if either 1 or 2 is-selecred below.
Accrued Leave shall be defined as {sclect one)s

A O Accrued unpaid vacation
B O Accrued unpaid sick leave
C. [ Accrued wiipatd vacasion and sick leave

D. [ Other finsert definition of finat pay)s
that would otherwise be payatle to the Employee in cash.

1. [ Employer Accrued Leave Comeribution. The Employzr shall contribure 25 fallows (choose one of the
following options):

[ For each Plan Year, the Emplayer shall centribure on behalf of each Eligible Parcicipant the unused Accrued
Leave in excessof ________ (insert number of hours/daysiweeks) to the Plan {subjece ro the limitations of
Article V of the Plan).

O3 For cach Plan Year, the Employer shall conceiute on behalf of each Eligible Parcicipant_____ % of
unused Accrued Leave wo the Plan fsubject vo the Bmirarions of Article V of the Plan),

2. [J Employee Desigeated Accrued Leave Contribution,

Each eligible Participant shall be given the opportunicy ar enroliment to Irrevocably elect to contdbure

— % (insere fixed percentage oF accrued wapaid Jeave to be contributed) orup tw % (insert
maximum percentage of accried unpaid leave o be conwributed) of Accrued Leave to che Plan {subject o the
llmiumnsofArtic!eV of the Plan},

Onceelemed.an]:tmployee’sekcdmshaﬂmlnh fozes end may not be revised or revoked. If the employer
elects 1o “pick up” thesc amotunes, in 1o event does the Employes have the option of receiving the pick-tp
contriburion amount directly.

The Employer hereby elects w0 “pick up” the Employee Designated Final Pay Contribution therehy trearng
such concriburions as Employer-made conmibutions for feceral income tax purpases.

B Ys [OJNo [5211

In onder to allow for Fina) Pay Consriburions and/for Accrued Lezve Contriburions, as defined in seccions XIV
and XV above, the Plan must also include additional sources of angoing contdbutions, such as Fixed Employer
Conuributions ar Mzndarory Pardeipant Contriburions. In accordance with IRS Guidance, ICMA-RC will
not process Fioal Pay Conibueion or Accrued Leave Conuibuzion Features as part of  “Stand Alone® Final
Pay Plan.

XVL  ‘The Employer herehy atzests chat ir bs 2 unit of state or local government or an ageney or instrurnentality of one or more
unirs of stare or local government.

" XVI. The Plan Adminiswrator hereby agress 1o lnform the Employer of 2ny amendments to the Plan made punuant o
Section 14.05 of the Plan or of the discontinnance or abandonment of she Plan.

XVIIL. The Employer hereby appoints the ICMA Retirement Corporation as the Plan Administrator pussuzm ro the termsand
conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL ?ROFIT SHARING 2LAN &
TRUST.

Profic Sharing Plan Adopdon Agresmenc . 8
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‘The Employer hereby agrees 1o the provisions of the Plan and Trust.

XIX. ‘The Employer hereby acknowledges it understands that failure o propecy fill out this Adoption Agresment may result in
disqualificarion of the Plan,

XX.  Anadopting Employer may zely on an adviscry lester issued by the Internal Revenue Service as evidence that the Plan s
qualified under scction 401 of the Internal Revenue Code 2o the axtent provided In applicable IRS revenue procedures
and other official guidance,

In Witness Whereof, the Employer hereby causes this Agreement to be exceuted on this / Lday of

EMPLOYER ' ICMA RETIREMENT COR2ORATION
777 Nazth Capial St., NE
Washingron, DC 20002-4290
. 202-862-8096
By: %L(/ M By:
Print Name: / / / C Print Name:

9 Profit Shreing Plan Adopiion Agresent



